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Chapter ER-MRS 27
EXCEPTIONAL METHODS AND KINDS OF EMPLOYMENT

ER-MRS27.01  Purpose. ER-MRS 27.05 Use of exceptionalmethods of employment and exceptional
ER-MRS 27.02  Definitions. employmentists.

ER-MRS 27.03  Identifying exceptional employment situations. ER-MRS 27.06  Exceptional employment list establishment.

ER-MRS 27.04  Qualifying for exceptional employment situations. ER-MRS 27.07  Appointee status.

Note: Chapter ER-Pers 27 as it existrdMay 31, 1988 was repealed and anew (1) An agency has set aside positions for employment eppor
chaptelER-Pers27 was created fefctive June 1, 198&hapter ER-Pers 27 was tunitiesto provide training and t | t to individ
beredhapter ER-MRS 27 under s. 13.93 (2m) (b) 1., SResistey Octob stop Ining and pérmanent empioyment to Inelivi
5%%%?366“’ e unders (2m) (b) 1., Seeegistes October ualswith a severe disability and it has been determined that the
examinationmethod traditionally used to examine for similar
ER-MRS 27.01 Purpose. This chapter promulgated vacancies wouldneasurethe applicants’ disability instead of
unders.230.08 (7) Stats., which authorizes the administrator ttheir ability, aptitude or skill, or whatever other factor the st

provide for exceptional methods and kinds of employmenportsto measure.

enableghe state, as an employ®r carry out its social, economic  (2) Special statutory or fundingrequirements for specific
andcommunity responsibilities through employmentrofividu-  positionsrequire applicants to meet certain criteria such as:
alswho are economically disadvantaged or have a disaloititp (a) Being economically disadvantaged:

meetthe needs of the service duripgriods of disaster or national b) Bei If e )
emergencypr to comply with special funding requiremefuas (b) Being welfare recipients;

specificpositions. (c) Being a disabledi¥tnam era veteran; or
History: Cr. RegisterMay, 1988, No. 389ef.. 6-1-88,CR 04-138 am. Regis- (d) Meeting any other eligibility criteria established for the
ter June 2005 No. 594eff. 7-1-05. particularposition.
ER-MRS 27.02 Definitions. The following are defini (3) To meet the needs of the service during periods of disaster
tionsfor terms used in this chapter: or periods of national emgency.

(2) “Disability” means the same as “individual with a disabiligt ok sg0n s Sama 700 pa. Soet 6-1-88CR 04-138.am. (1)Reg-

ity” as defined in sul§dm).

(3) “Economicallydisadvantaged individuatheans an inéli ER-MRS 27.04 Qualifying for exceptional employ -
vidual whose circumstances asech that the individual meetsment situations. Whenthe administrator has determined that
specificcriteria for participation in federal, state or local goverran exceptional employment situation existscruitment may be
mentprograms available to the unemployed, underemployed,targetedas follows:

whosefamily income is at or below the poverty level as deter (1) Forappointment to exceptional employment situations for

minedby federal or state standards. individuals with a disability applicants must be certifieds
(4) “Exceptionalemployment situations” means employmenseverelydisabled by appropriate specialists sasta physician,
opportunitiesin agencies where: psychiatrist,psychologist, chiropractoteachers or counselors

(a) Vacancies have been set aside, as a part approved specializedin learningdisabilities or special education, veca
affirmative action plan, to provide training and permanertional rehabilitation counselpoccupational or physical therapist
employmentto individuals with a disability; or other specialist deemexppropriate by the administrat@and

(b) Special statutory or funding requirements for specific-pognustrequire on-the-job training beyond that normally provided
tions require applicants who meet established eligibility criteri&uring the probationary period for similar positions.
or (2) For appointment to exceptional employmesituations

(c) The employment situations occur as a result of disasterunders.ER-MRS 27.02 (4) (bjapplicants must meet the eligtbil
nationalemegency. ity criteria for the position as set forth inER-MRS 27.03 (2)

(4m) “Individual with a disability” means an individual under (3) For appointment to exceptional employmesituations
s.111.32 (8) Stats., who: unders.ER-MRS 27.02 (4) (¢)applicants must meet the mini

(a) Has a physical anental impairment which makes achieveMUm qualification requirements established by the administrator

mentunusually dificult or limits the capacity to work; unc_ierth|s Chapter o
. . X History: Cr. RegisterMay, 1988, No. 389eff. 6-1-88; corrections in (2) and (3)
(b) Has a record of such an impairment; or madeunder s. 13.93 (2m) (1), Stats.Registey October 1994, No. 466CR 04-138

(c) Is perceived as having such an impairment. am. (1) Register June 2005 No. 594f. 7-1-05.

(5) “Periodsof disaster” or “periods of national ergency” _ .
meanperiods of time when, as a result of natural disasters, e iER MRS 27.05 Use of exceptional methods of

: i : . loyment and exceptional employment lists. Upon
demicsor watr, existing merit system techniques and procedur qp " : .,
for recruitment and gxaminat?/on are unab(I]e to prov?de an a&gltten requesbf an appointing authoritghe administrator may

i : thorize use of exceptional methademployment to fill posi
\q/it::%tenumber of eligible applicants to meet the needs of the SElons identifiedasexceptional employment situations. In consid

History: Cr. RegisterMay, 1988, No. 389%f. 6-1-88:CR 04-138renum. (1) /N9 suchrequests, the admlnlstr.ator shall determine whether the
to be (4m) and am., am. (2) and (4) (aRegister June 2005 No. 594ff. 7-1-05;  following criteria have been met:

ggzrection in (2) made under s. 13.93 (2ngp) 7., Stats.Register June 2005 No. (1) FOR EMPLOYMENT OF INDIVIDUALS WITH A DISABILITY. For
i employmentof individuals with a disabilitythe administrator
ER-MRS 27.03 Identifying exceptional employment shall determine whether:
situations. The administrator may authorize usesg€eptional (a) Appropriate position description modifications have been
methodsof employment for exceptional employment situationsade and essential qualifications for th®sitions have been
for any of the following reasons: defined.
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(b) Special provisions for on—the—job training, including-con (2) Groupingof applicants based on their qualifications and
siderationof length of training, reasonable accommodationsertificationof qualified applicants from these groups;
supervisiorandsafety have been developed, subject to moelifica (3) creationof an exceptional employment list from a stan
tion at the time of appointment to meet the specific employmegiirdemployment list;
and training needs of the individual hired for the position. (4) Examination waivers; and

(c) An appropriate probationary period length has been-estab . . ' T .
lished. (5) Seekingthe creation of emgency classifications and suit

(d) The position is permanent, df not, the person shall be ablesalary ranges for the classifications, which may be entirely

appointedto a permanent position upon satisfactory completidif"/ classes or the counterpartefsting classes except for quali
of the training period. Ication requirements. Emgency classifications created and

positionsfilled under this subsectioshall be abolished 6 months

(2) FOREMPLOYMENT OF THE ECONOMICALLY DISADVANTAGED. erthe condition of disaster or emg@ancy ceases to exist. The
For employment of the economically disadvantaged, any speci aminationmethods to be used these emaency situations

statutoryor funding requirements specifyitigat applicants meet may includetraditional testing instruments or one or more of the

establisheckligibility criteria have been identified. T : 9 - o
following: evaluations of training, experience or general qualifi

b (rlsrz DUE'NC? PEfRd'?DS?FrD'fQSLETIOF NATIONAL Er?;'iER?EEC:t' cations.The testing method may be either competitive or noacom
uring periods or disaster or national egency,a critical Sho r;})eti’[ivein whole or in part.

ageof qualified applicants in the labor supply occurs and existi history: Cr. RegisterMay 1988, No. 389f. 6-1-83
merit system techniques and procedufes recruitment and T ' T ' '

examinationdo notprovide an adequate number of eligible appli . .
cantsto meet the needs of the service. ER-MRS 27.07 Appointee status. Persons appointed

History: Cr RegisterMay 1988, No. 38%f. 6-1-88:CR 04-138am. (1)Reg- 7O @n exceptional employment eligibility lisi an exceptional
ister June 2005 No. 594eff. 7-1-05. employmentvacancy in the classified service shall become
) . employeesith permanent status class after successful comple
_ ER-MRS 27.06 Exceptional employment listestab - {ion of a probationary period as provided i230.28 Stats., and
lishment.  The administrator may authorize establishment _Qgh.ER—MRS 13 except that appointments made as a restifteof
exceptionakmployment eligibility lists to enable agencies to hirgyeationof emegency classificationshall be considered as serv
individuals for exceptional employment situation vacancies. | g a probationary period during their entire appointment and

efitr?t?lilshinw%ri]ehlisrts theinadrrnig:st{att%r sha\l\llﬁimhplory meri('; iSr¥Stet allnot acquire permanent status in class. Employees appointed
principieswhich aré comparable 1o tnose Which are USed IN-estal 5 regit of the creation efnegency classifications shall be laid

lishing standard eligibility lists for the same classification an ff no later than @nonths after the condition which prompted the

mayuse one or more of the following meth.o.ds OF ProCesSes: ,qaof the exceptional employment method has ceased to exist.
(1) Limitation of recruitment to a SpeCIfIC appllcant gat History: Cr. Register May, 1988, No. 389eff. 6-1-88; correction made under
group; s.13.93 (2m) (b) 7., StatRRegister October 1994, No. 466
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